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Bullying: Our School’s Values and Beliefs
Statement of intent: The school will provide a secure, caring, community where everyone can learn their own self-worth in an atmosphere of tolerance, mutual respect and co-operation.

We intend the school to be a happy and enjoyable place to work, which will provide the opportunity for every child and adult to fulfil their potential in an attractive, well-resourced and stimulating environment.
We will encourage children to become confident, independent learners who are able to contribute positively to the school and the community in which they live so they can take their full place in society secure as individuals, whilst able to respect the needs and values of others.

    In line with this statement:

· All bullying, of any sort, is therefore unacceptable.

· Pupils who experience bullying will be supported.

· We recognise the effects that bullying can have on pupils’ feelings of worth and on their school work, and the school community will actively promote an anti-bullying environment.

Our Intentions in Producing This Policy Are

· To express our belief that all pupils should be included fully in the life of the school.

· To provide a learning environment free from any threat or fear, which is conducive to the achievement of individual aspirations.

· To reduce and to eradicate, wherever possible, instances in which pupils are made to feel frightened, excluded or unhappy.

· To reduce and eradicate, wherever possible, instances in which pupils are subject to any form of bullying.

· To respond effectively to all instances of bullying that are reported to us.
· To establish a means of dealing with bullying, and providing support to pupils who have been bullied.

· To provide support for pupils who are accused of bullying, who may be experiencing problems of their own.

· To ensure that all pupils and staff are aware of the policy and that they fulfil their obligations.
· To meet any legal obligations which rest with the school.

Our Definition of Bullying

Bullying involves dominance of one person by another, or a group of others, is pre-meditated and usually forms a pattern of behaviour.

    Bullying is therefore:

· Deliberately hurtful

· Repeated, often over a period of time

· Difficult for the victims to defend themselves against.

    It can take many forms but the main types are:

· Physical (for example hitting, kicking theft)

· Verbal (including name calling, racist remarks, sarcasm, insults threats)
· Indirect/ psychological (such as spreading rumours, dirty looks, making inappropriate gestures, hiding or damaging property)

· Emotional: excluding from a group, tormenting, ridiculing, humiliating

· Racist: racial taunts, gestures, making fun of someone’s culture or religion

· Sexual: unwanted physical contact, sexually abusive or sexist comments

· Disablist: disablist language and taunts, gestures, making fun of someone’s disability
· Cyber: offensive emails and texts, inappropriate use of camera phones.

Some forms of bullying are attacks not only on the individual, but also on the group to which he or she may belong. Within school we will pay particular attention to:

· Racial harassment and racist bullying

· Sexual bullying

· The use of homophobic language

· Bullying of pupils who have special educational needs or disabilities
· Home circumstances (young carers and poverty)

· Appearance/ health conditions

· Gender

· Religion

· Cultural

Bullying Is Not…

It is important to understand that bullying is not falling out with friends, name calling, arguments or when the occasional ‘joke’ is played on someone. Children do sometimes fall out or say things because they are upset. When intermittent problems of this kind arise it is not classed as bullying. It is an important part of a child’s development to learn how to deal with friendship breakdowns, the odd name calling or childish prank. We all have to learn how to deal with these situations and develop social skills to repair relationships.
It is bullying if this behaviour is repeated and on purpose.

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, lacking concentration or truanting from school. Pupils must be encouraged to report bullying in school.

Schools’ teaching and support staff must be alert to the signs of bullying and act promptly and firmly against it in accordance with school policy.
Creating an Anti-Bullying Climate in School

Our school’s Behaviour Policy explains how we promote positive behaviour in school to create an environment where pupils behave well; where pupils take responsibility for each other’s emotional and social well-being; and where they include and support each other.
We also draw on the school’s Curriculum and promote appropriate behaviour through direct teaching, and by creating an emotionally and socially safe environment where these skills are learned and practised. Our aim is to create a climate where bullying is not accepted by anyone within the school community.
Our curriculum is used to:

· Raise awareness about bullying and our anti-bullying policy

· Increase understanding for victims and help build anti-bullying ethos

· Teach pupils how to constructively manage their relationships with others

Anti-bullying workshops, Circle Time, assemblies, role-plays and stories are used to show what pupils can do to prevent bullying, and to create an anti-bullying climate in school.

Bullying will not be tolerated and we make this clear in the information we give to the pupils and parents when they join the school.

The school rules are displayed around the school and in classrooms to remind pupils of their rights and responsibilities.

We will publish our anti-bullying policy on the school web-site.

Posters around the school will tell pupils what to do if they are bullied, or see others being bullied, and information about Childline and other sources of confidential help will also be displayed.

We will regularly ask pupils whether they feel safe in school and we will supervise, and try to eliminate any unsafe areas which they report to us.

We will provide regular training/reminders for teachers and non-teaching staff on spotting the signs of bullying and how to respond to it.
Parents can help by:

· Supporting our anti-bullying policy and procedures.
· Encouraging their children to be positive members of the school community.

· Discussing with their child’s teacher any concerns that their child may be experiencing bullying or if they are unhappy in some other way.

· Helping to establish an anti-bullying culture outside of school.

Bullying Outside the School Premises

Schools are not directly responsible for bullying that occurs off the premises, but we know that bullying can occur outside the school gates and on journeys to and from school. This may be done by pupils from our own school, by pupils from other schools or by people who are not at school at all. Where a pupil or parent informs us of bullying off the school premises we will:

· Talk to the pupils about how to avoid or handle bullying outside of school.
· Talk to the Head teacher of any other school whose pupils are bullying.

· Talk to the police where this is deemed necessary.

The DfE says that, “exceptional failure to take disciplinary steps to combat harmful behaviour outside the school might breach the school’s common duty of care.”   

Legal Services advise that schools can take disciplinary action against pupils for incidents that occur outside of school.
Statutory Duty of Schools
Head teachers have a legal duty under the School Standards and Framework Act 1998 to draw up procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils.

We feel that it is important to involve pupils in preventing and responding to bullying e.g. a pupil led anti bullying group, peer support and buddying, pupil led assemblies and pupil managed ‘safe zones’ in the school.

Reporting Of Incidents
Anyone (pupils, staff, parents, visitors, Governors) who witnesses or suspects bullying, should report it to the relevant class teacher or head teacher.

Implementation Schools

The following steps may be taken when dealing with incidents:

· Take all bullying incidents seriously and investigate thoroughly

· Interview those involved separately

· Listen carefully to pupils’ reports, ask questions of all those involved, obtain witness information

· The perpetrator should be spoken to and reasons why he/she has bullied identified. He/she should be helped to recognise his/her unsociable behaviour and given support and counselling to modify that behaviour
· If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached;
· A clear account of the incident will be recorded and given to the head teacher;

· The head teacher will interview all concerned and will record the incident;

· Members of staff will be kept informed and involved.

· Parents will be informed and may be invited to a meeting with the head teacher

· Punitive measures will be used as appropriate and consultation with all parties concerned.

Pupils
Pupils who have been bullied will be supported by:

· Offering an immediate opportunity to discuss the experience with the class teacher or member of staff of their choice;
· Reassuring the pupil;

· Offering continuous support;

· Restoring self-esteem and confidence.

Pupils who have bullied will be helped by:

· Discussing what happened;

· Discovering why the pupil became involved;

· Establishing the wrong doing and the need to change;

· Informing parents or guardians to help change the attitude of the pupil.

The following disciplinary steps can be taken:

· Official warnings to cease offending;
· Play and lunchtime detentions;

· Exclusion from certain areas of school premises;

· Minor fixed-term exclusion;

· Major fixed-term exclusion;

· Permanent exclusion.

What Governors should do?

1. Support the school’s efforts to combat bullying

2. Ensure the school’s policy for behaviour is reviewed regularly

3. Ensure that this anti-bullying policy is reviewed regularly

4. Help to publicise both the Anti-bullying and Behaviour policies

5. Listen to parents and/or children who may wish to talk to them 

Concerns, Complaints…and Compliments
We recognise that there may be times when parents feel that we have not dealt well with an incident of bullying and we would ask that this be brought to the Head teacher’s notice. If the Head teacher cannot resolve these concerns informally, parents can raise their concerns more formally through the school‘s Complaints Procedure a copy of which may be viewed on the website or a paper copy obtained from the school office.

We would also be pleased to receive Compliments- feedback from parents when things have gone well.

Evaluating Our Policy
We will evaluate our anti-bullying policy using the following measures:
· The number of incidents that are reported to staff over a given period.

· Pupils’ perceptions of bullying in school through structured discussions in class time.

· The number of days of absence which are thought to arise as a consequence of bullying.

· We will investigate patterns of absence to ensure that children are not taking unnecessary days off school due to fear of being bullied.

· The number of complaints and compliments that we receive from parents.

· From the comments made by visitors and other people connected with the school.

Ownership of This Policy
This policy was agreed by staff and Governors of the school.
The policy applies to all staff and to all pupils, whether temporarily or permanently on the school roll.

The Head teacher is responsible for introducing and implementing this policy. However all staff, all pupils and their parents have an active part to play in the development and maintenance of the policy, and in its success.

One of our Governors will take a special interest in anti-bullying within school.
Governors will be given regular information on bullying within the school, and may report on the operation of this policy.

Discussed and agreed by staff in May 21
Signed……R Burbank………………………..Head teacher 
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